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Spring has arrived just as we are emerging from being isolated socially. As we begin to resume our pre-pandemic lifestyle,
many are planning vacations primarily in the US, visits with friends and family, celebrations and a returning to a physical
office. This is a good time to be looking forward and future-oriented. We look forward to connecting with you and seeing you
via Zoom or in our office soon!

Different Inflation Measures, Different Purposes
The inflation measure most often mentioned in the media is the Consumer Price Index for All Urban Consumers
(CPI-U), which tracks the average change in prices paid by consumers over time for a fixed basket of goods and
services. In setting economic policy, however, the Federal Reserve Open Market Committee focuses on a
different measure of inflation — the Personal Consumption Expenditures (PCE) Price Index, which is based on a
broader range of expenditures and reflects changes in consumer choices. More specifically, the Fed focuses on
"core PCE," which strips out volatile food and energy categories that are less likely to respond to monetary
policy. Over the last 10 years, core PCE prices have generally run below the Fed's 2% inflation target.

Sources: U.S. Bureau of Labor Statistics and U.S. Bureau of Economic Analysis, 2020 (data for the period September 2010 to September 2020)
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Growing Interest in Socially Responsible Investing
U.S. assets invested in socially responsible strategies
topped $17.1 trillion at the start of 2020, up 42% from
two years earlier. Sustainable, responsible, and impact
(SRI) investments now account for nearly one-third of
all professionally managed U.S. assets.1 This upward
trend suggests that many people want their investment
dollars to pursue a financial return and make a positive
impact on the world.

800 different investment funds that incorporate ESG
factors, and the field is expanding rapidly.2

Number of ESG Investment Funds

There is also wider recognition that good corporate
citizenship can benefit the bottom line. A favorable
public image might increase sales and brand value,
and conservation efforts can help reduce costs,
improving profit margins. Some harmful business
practices are now viewed as reputational or financial
risks that could damage a company's longer-term
prospects.

ESG Explained
SRI strategies incorporate environmental, social, and
governance (ESG) considerations into investment
decisions in a variety of ways. ESG data for publicly
traded companies is often provided alongside
traditional financial data by investment research and
rating services. Some examples of prominent ESG
issues include climate change, sustainable natural
resources, labor and equal employment opportunity,
human rights, executive pay, and board diversity.
A simple exclusionary approach (also called negative
screening) allows investors to steer clear of companies
and industries that profit from products or activities
they don't wish to finance. These choices can vary
widely depending on the individual investor's ethics,
philosophies, and religious beliefs, but alcohol,
tobacco, gambling, and weapons are some typical
exclusions.
Similarly, positive screening can help investors identify
companies with stronger ESG track records and/or
policies and practices that they support. Impact
investing is a less common strategy that directly
targets specific environmental or social problems in
order to achieve measurable outcomes.
There are also a variety of integrative approaches that
combine robust ESG data with traditional financial
analysis. These tend to be proactive and
comprehensive, so they are less likely to avoid entire
industries. Instead, analysts and portfolio managers
may compare industry peers to determine which
companies have taken bigger steps to meet
environmental and social challenges, potentially
gaining a competitive advantage.

Investment Opportunities
The range of investment vehicles used in SRI
strategies includes stocks, mutual funds,
exchange-traded funds (ETFs), and, to a lesser extent,
fixed-income assets. Altogether, there are more than

Source: US SIF Foundation, 2020

Many SRI funds are broad based and diversified,
some are actively managed, and others track a
particular index with its own collection of SRI stocks.
ESG criteria can vary greatly from one SRI fund to
another. Specialty funds, however, may focus on a
narrower theme such as clean energy; they can be
more volatile and carry additional risks that may not be
suitable for all investors.
Socially responsible investing may allow you to further
both your own economic interests and a cause that
matters to you. Moreover, recent research suggests
you shouldn't have to accept subpar returns in order to
support your beliefs.3
As with any portfolio, it's important to pay attention to
the composition and level of risk and to monitor
investment performance. Be prepared to make
adjustments if any of your holdings don't continue to
meet your financial needs and reflect your values.
The return and principal value of SRI stocks and funds
fluctuate with changes in market conditions. Shares,
when sold, may be worth more or less than their
original cost. There is no guarantee that an SRI fund
will achieve its objectives. Diversification does not
guarantee a profit or protect against investment loss.
Investment funds are sold by prospectus. Please
consider the investment objectives, risks, charges, and
expenses carefully before investing. The prospectus,
which contains this and other information about the
investment company, can be obtained from your
financial professional. Be sure to read the prospectus
carefully before deciding whether to invest.
1-2) US SIF Foundation, 2020
3) The Wall Street Journal, March 16, 2020
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Decisions, Decisions: Weighing the Pros and Cons of an IRA Rollover
If you lose a job, switch employers, or step into
retirement, you might consider rolling your retirement
plan savings into an IRA. But this isn't your only option;
it could make more sense to keep the money in your
previous employer's plan or move it to your new
employer's plan (if allowed by the plan).
You could also cash out, but that's rarely a good idea.
Withdrawals from tax-deferred retirement accounts are
taxed as ordinary income, and you could be hit with a
10% tax penalty if you are younger than 59½, unless
an exception applies.
Some employer plans permit in-service distributions,
which allow employees to take a partial distribution
from the plan and roll the money into an IRA. When
deciding what to do with your retirement assets, be
aware that IRAs are subject to different rules and
restrictions than employer plans such as 401(k)s.

What IRAs Have to Offer

Account consolidation. Consolidating your
investments into a single IRA may provide a clearer
picture of your portfolio's asset allocation. This could
make it easier to adjust your holdings as needed and
calculate RMDs.
Different exceptions. There are circumstances when
IRA owners may be able to withdraw money
penalty-free prior to age 59½, options that are not
available to employer plan participants. First-time
homebuyers (including those who haven't owned a
home in the previous two years) may be able to
withdraw up to $10,000 (lifetime limit) toward the
purchase of a home. IRA funds can also be withdrawn
to pay qualified higher-education expenses for
yourself, a spouse, children, or grandchildren. IRA
funds can even be used to pay for health insurance
premiums if you are unemployed.

When to Think Twice

There are many reasons to consider an IRA rollover.

For some people, there may be advantages to leaving
the money in an employer plan.

Investment choice. The universe of investment
options in an IRA is typically much larger than the
selection offered by most employer plans. An IRA can
include individual securities and alternative
investments as well.

Specific investment options. Your employer's plan
may offer investments that are not available in an IRA,
and/or the costs for the investments offered in the plan
may be lower than those offered in an IRA.

Retirement income. Some employer plans may
require you to take a lump-sum distribution when you
reach the plan's retirement age, and your distribution
options could be limited if you can leave your assets in
the plan. With an IRA, it's likely that there will be more
possibilities for generating income, and the timing and
amount of distributions are generally your decision
[until you must start taking required minimum
distributions (RMDs) at age 72].

Top Reasons for Most Recent IRA Rollover

Stronger creditor protection. Most qualified
employer plans receive virtually unlimited protection
from creditors under federal law. Your creditors cannot
attach your plan funds to satisfy any of your debts and
obligations, regardless of whether you've declared
bankruptcy. On the other hand, IRAs are generally
protected under federal law (up to $1,362,800) only if
you declare bankruptcy. Any additional protection will
depend on your state's laws.
The opportunity to borrow from yourself. Many
employer plans offer loan provisions, but you cannot
borrow money from an IRA. The maximum amount
that employer plan participants may borrow is 50% of
their vested account balance or $50,000, whichever is
less.
Penalty exception for separation from service.
Distributions from your employer plan won't be subject
to the 10% tax penalty if you retire during the year you
reach age 55 or later (age 50 for qualified public safety
employees). There is no such exception for IRAs.

Source: Investment Company Institute, 2021 (more than one reason
allowed per respondent)

Postponement of RMDs. If you work past age 72, are
still participating in your employer plan, and are not a
5% owner, you can delay your first RMD from that plan
until April 1 following the year in which you retire.
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New Changes to College Financial Aid and Education Tax Benefits
In late December 2020, Congress passed the
Consolidated Appropriations Act, 2021, another relief
package in response to the pandemic. The bill
included several provisions related to education,
including $22.7 billion for colleges and universities.
Here are some key highlights.
Simplified FAFSA. The bill accomplishes the
long-held bipartisan objective of simplifying the Free
Application for Federal Student Aid, or FAFSA, starting
with the 2023-2024 school year. For example, the
legislation significantly reduces the number of overall
questions (including eliminating questions about drug
convictions and Selective Service status); makes the
income protection allowance more favorable for
parents and students, which will allow more income to
be shielded from the formula; increases the income
threshold (from $50,000 to $60,000) to qualify for the
simplified needs test, an expedited formula in the
FAFSA that doesn't count family assets; and widens
the net of students eligible for a Pell Grant.
However, the FAFSA will no longer divide a parent's
assessment by the number of children in college at the
same time. This change has the potential to
significantly reduce the amount of financial aid offered
to middle- and high-income families who have multiple
children in college at the same time.
Goodbye EFC terminology. In the future, the
expected family contribution (EFC) will be referred to

as the student aid index, or SAI, in an attempt to more
accurately reflect what this number represents: a
yardstick for aid eligibility rather than a guarantee of
what families will pay (families often pay more than
their EFC amount).
Expanded Lifetime Learning credit. The bill
increased the income limits necessary to qualify for the
Lifetime Learning credit, an education tax credit worth
up to $2,000 per year for courses taken throughout
one's lifetime to acquire or improve job skills. Starting
in 2021, a full credit will be available to single filers
with a modified adjusted gross income (MAGI) below
$80,000 and joint filers with a MAGI below $160,000
(the credit phases out for single filers with incomes
between $80,000 and $90,000 and joint filers with
incomes between $160,000 and $180,000). These are
the same income limits used for the American
Opportunity credit. To accommodate an expanded
Lifetime Learning credit, Congress repealed the
deduction for qualified college tuition and fees for 2021
and beyond.
Employer help with student loan repayment. The
bill extended a provision allowing employers to pay up
to $5,250 of employees' student loans on a tax-free
basis for another five years. This provision, included in
the Consolidated Aid, Relief, and Economic Security
(CARES) Act, would have expired at the end of 2020.
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